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ASSOCIATE VICE PRESIDENT FOR INSTITUTIONAL ADVANCEMENT 
Position Announcement 

 
 
Morningside College invites applications for the position of Associate Vice President for 
Institutional Advancement.  The Associate Vice President will work closely with the Vice President 
for Institutional Advancement to carry out the college’s mission and pursue its strategic plan with 
distinction.  The Associate Vice President for Institutional Advancement has a responsibility in 
planning, organizing and executing the college’s major gifts program and is the primary tactical, 
administrative, and management officer for the vice president.   
 

ABOUT MORNINGSIDE COLLEGE: 

The mission of Morningside College, a private, four-year, coeducational college located in Sioux 
City, Iowa, is to cultivate a passion for life-long learning and a dedication to ethical leadership and 
civic responsibility. Founded in 1894, the College is incorporated as an Iowa non-profit corporation 
and accredited by the Higher Learning Commission of the North Central Association of Colleges 
and Secondary Schools.  

Morningside offers an ideal environment to promote academic and personal success for its 1,290 
full-time undergraduate students. The College has a low student-faculty ratio of 13:1; 98 percent 
of its graduates find employment directly after graduation or enter graduate or professional 
school; and 83 percent of the faculty members hold doctorate or terminal degrees. Morningside 
offers more than 40 majors and 12 pre-professional programs. Business, education and biology 
programs have the greatest enrollment. Morningside also draws students from 29 states and 9 
foreign countries and continues to reach out nationally and internationally to cultivate a diverse 
and thriving population.  

The College promotes excellence in teaching and learning at the bachelor’s and master’s levels; 
supports competitive research, scholarly and creative activities, and economic development; and 
provides a strong sense of community to its faculty, students, and staff on its close-knit campus.  
Morningside College launched a multiyear comprehensive campaign in 2012, Vision 2020: 
Transformation II, to raise $50 million.  The campaign is focused on the endowment, the annual 
scholarship fund, and three identified capital projects, all of which will have a significant impact on 
enhancing the student experience, improving the college’s stature, and strengthening 
Morningside’s ongoing financial stability. 
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Our vision is bold and clear: to be one of the top ten regional colleges in the Midwest.  Current 
indicators like enrollment growth, attractive new curricula and services, dedicated staff, and 
talented faculty create an exciting environment and platform for professional advancement.  
More information about the college may be found at https://www.morningside.edu/.  For more 
information about this position, please view the detailed job description here: Associate Vice 
President for Institutional Advancement 
 

DUTIES AND RESPONSIBILITIES: 

 Help lead the planning and tactics for campaign based fundraising.  

 Hire, train, inspire and evaluate professional and support staff, in consultation with the 
Vice President for Institutional Advancement.   

 Create and execute short- and long-term fundraising plans for major gift prospects in 
conversation with staff and volunteers. 

 Set activity and solicitation goals and evaluate prospect development initiatives.  Track 
staff progress using the moves management/contact report. 

 Provide leadership in identifying, cultivating, soliciting, and stewarding major donors, 
including individuals, foundations and corporations. 

 Develop and manage a portfolio of 75 to 100 major gift prospects.  Portfolio management 
requires frequent regional and national travel. 

 Represent the college at public functions and events, including social and professional 
gatherings. 

 When necessary, represent the department in place of the Vice President for Institutional 
Advancement. 

 Maintain familiarity with salient issues relating to higher education, fundraising and 
financial planning, showing a desire to stay abreast of new trends and ideas.  

 Work closely with the annual scholarship fund team. 

 Maintain professionalism when dealing with staff and donors, and carry out all 
responsibilities and objectives in a professional manner. 

 Adhere to the policies and procedures established by Morningside College and the 
Association of Fundraising Professionals Code of Ethics. 

 Perform additional duties as assigned by the Vice President for Institutional Advancement. 

 

KNOWLEDGE, SKILLS, AND ABILITIES 

The successful candidate will display a record of leadership and accomplishment in the field of 
development, and will have a proven track record of fundraising success, especially in major gift 
development and solicitations.  Demonstrated experience in marketing, persuasive writing, 
working directly with volunteers and personal correspondence with donors is mandatory.   This 

https://www.morningside.edu/
http://www.gonsergerber.com/wp-content/uploads/2016/01/Morningside-AssocVPIA-Job-Description.pdf
http://www.gonsergerber.com/wp-content/uploads/2016/01/Morningside-AssocVPIA-Job-Description.pdf
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position requires an individual that understands relational fundraising and has the ability to 
convincingly articulate needs and goals that motivate potential donors to make gifts.  Candidate 
should be able to work both independently and collaboratively.  Other important characteristics 
include a strong work ethic, personal integrity, excellent communication skills, strategic thinking, 
and supervisory/leadership capabilities. 
 

EDUCATION AND EXPERIENCE: 
 
A bachelor’s degree is required and a master’s degree is preferred.  A minimum of ten years of 
experience in institutional advancement or fundraising in higher education is desired.  The 
successful candidate will demonstrate both an aptitude and willingness to help build and lead 
an effective advancement program at Morningside College. 

Confidentiality will be maintained and no references will be contacted without prior notification. 
Review of applications will begin immediately and continue until the position is filled. Applicants 
should electronically send a letter of application, résumé or curriculum vita, and the names and 
contact information of five (5) persons who could serve as references to the search consultant, 
Dr. Chad J. Jolly, at cjolly@gonsergerber.com.  

Qualified applicants are considered for all positions and employees are treated 
during employment, without regard to race, color, religion, age, sex, national origin, 

disability or veteran status. 
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