
 
 

Vice President for University Advancement &  
Director of the Waldorf Lutheran College Foundation 

 
Waldorf University announces its search for a talented, experienced, and successful leader to lead its university 
advancement and foundation program efforts into the future. As the University returns to its private faith based 
higher education mission, the role of the advancement program and philanthropic support is a vitally important 
emphasis. This vacancy coincides with the historic transfer of control Waldorf has undergone as it once again 
returns to a not-for-profit faith based liberal arts institution serving more than 3,000 undergraduate and graduate 
students in its on campus and online educational programs. As a result of Waldorf’s growth, it is now the third 
largest private university in Iowa. 
 
On December 1st, 2022, Waldorf University returned to is private Lutheran University mission when Columbia 
Southern Education Group transferred ownership of the University to the Waldorf Lutheran College Foundation. 
This historic transfer of ownership now enables Waldorf University to actively engage alumni, parents, friends, and 
others in the life of the University and opens the door to inviting broad philanthropic support for the University’s 
academic and co-curricular programs. Few Universities in America have seen the enrollment growth and improved 
financial strength Waldorf has experienced in the last 12 years. 
 
The new Vice President for University Advancement & Director of the Waldorf Lutheran College Foundation 
reports directly to Dr. Robert Alsop, President. This individual will be a member of the President’s senior leadership 
team and will have responsibility for leading the advancement efforts of the University as well as directing the work 
of the Waldorf Lutheran College Foundation.  
 
Priorities for the new Vice President include building an effective advancement program and advancement team. 
Working closely with the President to inspire a significant portfolio of the University’s top donors and prospective 
donors to renew their support of the University. Engaging key volunteers, Board of Trustee members, and 
Foundation Board members in advocacy for the University will also be among the Vice President’s early priorities.  
 
Position Summary 

The Vice President for University Advancement and the Director of the Waldorf Lutheran College Foundation 
is an externally focused leadership position. This individual is responsible for building and leading a comprehensive 
advancement program with specific emphasis on annual giving, major giving, planned giving, advancement 
services, alumni and constituent relations, and foundation management. Responsibility for the planning and 
implementing future campaign efforts will be a centerpiece of this position. The successful candidate will serve as 
a member of the University’s administrative cabinet and reports to Dr. Robert Alsop, the President of the 
University. 
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https://www.waldorf.edu/about/about-waldorf-university/


 
Essential Functions 

• Serves as University advancement liaison to key external constituencies that include alumni, parents, 

friends, community leaders, businesses, churches, and other external constituents. 

• Advises the Waldorf president on all advancement-related issues, including involving the president in the 

Advancement and Foundation program as appropriate. 

• Serves as the administrative liaison to the Foundation Board and works closely with Foundation Board 
leaders and members of the University Board of Trustees. 

• Implements the annual plan for advancement to achieve the charitable giving goals and other 
advancement program communications and engagement goals of the University. 

• Plans and directs annual giving, major giving, planned giving, and campaign programs. 

• Takes an active role in the identification, cultivation, solicitation, and stewardship of a meaningful portfolio 
of major donors and major donor prospects. 

• Works closely with the marketing and communications team to provide input and support for all University 

marketing and public relations initiatives focused on outreach to alumni, parents, and friends of the 

University. 

• Contribute to the identification and prioritization of university priorities which require philanthropic 
support. 

• Engages academic, athletics, and other co-curricular program leaders in the advancement program and 

provides coordination for the various fundraising efforts that occur throughout the University. 

• Establishes and oversees policies and procedures related to the implementation of an effective 
advancement program. 

• Directs the organization and management of advancement program staff members including recruitment, 
hiring, and evaluation of performance. 

• Prepares and administers the annual budget for institutional advancement and the Foundation. 

• Responsible for annual plans for the advancement division. 
 
Required Knowledge, Abilities, and Skills: 

• A successful record of accomplishment and expertise in higher education in annual, major, and planned 

giving programs, comprehensive campaigns, and grants. 

• Strong organizational, communication, supervisory, and interpersonal skills. 

• Ability to communicate effectively, in both in oral and written form. 

• Ability and willingness to travel regionally and nationally on behalf of the University. 

• Ability to create and maintain effective working relationships with academic and athletic administrators, 

faculty members, staff, Board of Trustees, Foundation Board of Directors, and external constituents, 

including business, governmental, community, and church leaders. 

• Basic computer knowledge; familiarity with advancement databases and fund -raising technological tools. 

 
Qualifications: 

• Bachelor’s degree required and master’s degree preferred. 

• Minimum of five years’ experience in advancement, including experience commensurate with an 

appointment to the level of vice president. Related experience from other industries will also be 

considered.  

• Multi-cultural experiences and ability to work in cross-cultural environment is expected. 

• Experience within higher education advancement, or other non-profit sectors is a strong preference. 

  



 
Benefits: This is a full-time, 12 months, and benefit eligible position. Waldorf University offers a comprehensive 
benefit package with including options for health, dental, vision, employer paid life and LTD, 401k match and 
tuition benefits for employees and their families, in addition to supplemental and voluntary life insurances and 
FLEX spending plan. 
 
To Apply: The full job description can be found online. Interested and qualified candidates are asked to apply 
through the link below, uploading a letter of interest, your resume’, and contact information for three to five 
professional references. Letters may be addressed to the attention of Dr. Robert Alsop, President, Waldorf 
University and Doug Mason of Gonser Gerber LLP who will collaborate in the search process. Final candidate is 
subject to background investigation. 
 

https://www.waldorf.edu/about/careers/  
 

Review of applicants will begin immediately and continue until position is filled. 
 

https://www.gonsergerber.com/wp-content/uploads/Waldorf-Univ-Job-Description.pdf
https://www.waldorf.edu/about/careers/

